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1.5 PLAN AWARENESS
Thehv]A & Néticeof Nondiscriminationyith referenceto this Planwill be postedin areascustomarily

usedfor publicannouncementandonthe hv]A & +jédsitels Prospectiveemployeesandapplicantsfor
admissionwill be informed of this Noticein all advertisementgpostedboth on and off campus.

At the start of eachacademigyear,all policystatementsregardingequalopportunity andnondiscrimination
at the Universitieswill be distributed, either electronicallyor in hard copyor in both formats,asfollows:

X to every office at eachUniversity,includingthe HumanResource®ffice, the Office of the Equal
Opportunity Officer,andthe Officeof the Title IXCoordinator;
X toeach









3 EQUALOPPORTUNITY

3.1 STATEMENT OF EQUAL OPPORTUNITY

TheUniversityendeavordo ensurethat all employmentandacademialecisionsprograms andpoliciesare
formulated and conductedin a mannerto ensure equal accessfor all people and to prevent unlawful
discrimination.Aspart of this effort, the Universitywill ensurethat employmentand academicdecisions,
programs,and policies will be









3.3.3 Complaint Investigation and Resolution Procedures
Anymemberof the Universitycommunityor



TheUniversitydoesnot require supportingdocumentationfrom a studentunlessdoing sois necessarand
reasonableForexample the Universitydoesnot require documentationwhenit hasalreadybeenprovided
or relatesto lactationneeds;the needisobviousor oneof variousroutine andsimplemaodifications;or when
modifications,leave,or other stepsare availableto studentsfor non-pregnancyrelated reasonswithout
submittingsupportingdocumentation.

3.4.2 Employee Accommodations for Pregnancy or Pregnancy-Related Conditions
Uponthe requestfrom the employeeor prospectiveemployee the Universitywill engagen atimely, good
faith, andinteractiveprocesdo determinean effective,reasonableaccommodatiorto enablethe employee
to performthe essentialfunctionsof the position.

Throughthe interactiveprocessthe Universitywill providenecessaryreasonableaccommodationshat will
allowanemployeeto performthe essentialfunctionsof the job while pregnantor experiencingpregnancy
related conditions unlessdoing so would impose an undue hardshipon the University. The University
recognizeghat it cannot make an employeeaccepta particular accommodationif another reasonable
accommodationwould allow the employeeto perform the essentialfunctions of the job or require an
employeeto take aleaveif




External Websitehttps://www.bridgew.edu/office/titleix

Intranet: https://studentbridgew.sharepoint.com/sites/OfficeofEqualOpportunity/SitePages/Pregnanc
and-Parenting.aspx

Employee Pregnancy Accommodation
https://cm.maxient.com/reportingform.php?BridgewaterStateUniv&layout id=48

Student Pregnancy Support:
https://cm.maxient.com/reportingform.php?BridgewaterStateUniv&layout id=49

TheTitle IXCoordinatoris responsiblefor ensuringthat any approvedaccommodationsre implemented,
including notifying any University officials responsible for implementing specific elements of the
accommodation.

3.4.4 Complaint Investigation and Resolution Procedures

Employeesjob applicants,and studentswho believethat they havebeensubjectedto discriminationasa

resultof pregnancyor a pregnancyrelated conditionor who allegethat the Universityhasfailedto provide

reasonableaccommodationsnay initiate a claimasoutlinedin the Complaintinvestigationand Resolution
Proceduresn Section5 of this EOPlan.

14









414 Retaliation
Retaliationis prohibited by this Policy and the University will respond to









offensiveconductaltersan u %0 o } Cconditionsof employmentby creatinga hostile work environment
ora Sy véducationby creatinga hostile educationalenvironment.

4.3 SEX-BASEDDISCRIMINATION

Sexbaseddiscriminationis any discriminationthat dependsin part on considerationof a %0 & «$exjand

canbe due to sexcharacteristicssexstereotypes,sexualorientation, genderidentity, genderexpression,
andpregnancygchildbirth, andrelated medicaltdAditioh®.792 re W*1 11 99.58 Tf792C17 Tmn90 612 792 re W* 11 (

SexCharacteristics Physiologicalcharacteristicssuchas anatomy, hormones,chromosomesand other
traits,













Thenature or severityof the conduct;

X the virtual platform within which such conducttook place,and whether it is connectedto the
workplaceor educationalenvironment;

X thedeviceor accountusedto accessocialmediaor the platform, suchasuseof a Universityaccount

or device;

whetherthe conductoccurredduringwork hours;

how the respondentobtainedaccesdo the }u %00 ]v seddlmediaaccounts;

whetherthe harassmenivason publiclyavailablesocialmediaor private;

the relationship between the complainant and respondent, such as harassmentbetween a

supervisorandemployeeor betweena faculty memberand student; or

x whetherthe conductadversehaffectedthe termsandconditionsofthe }u %. 0 ]vem@loyment
or educationor hasaneffectonthe } u %o, 0 ]vwogor educationalenvironment.

X X X X

4.5 FIRSTAMENDMENTAND ACADEMICFREEDOM

The Universityis committed to protecting, maintaining and encouragingooth freedom of expressiorand
full academidreedom of inquiry, teaching,service,and research.Nothingin this Policyshallbe construed
to penalizea memberof the Universitycommunityfor expressingan opinion,theory, or ideain the process
of responsibleteachingand learning.Accordingly any form of speechor conductthat is protected by the
principlesof academidreedomor the FirstAmendmentto the United StatesConstitutionis not subjectto
this Policy.

4.6 CONSENSUAIRELATIONSHIPS

Consensuabmanticand/or sexuakelationshipgn whichone party retainsadirect supervisonor evaluative
role overthe other party are unethicalandcreateariskfor realor perceivedcoercionandsexuaharassment.
The University does not intrude upon private choices regarding personal relationships when these
relationshipsdo not violatethe hv] A & pdEoig$or causeharmor increasethe riskof harmto the safety
andwellbeingof membersof the campuscommunity.

4.6.1 Faculty/Administrator/Staff ~Member Relationships with Students
Nofacultymembershallhavearomanticand/or sexuakelationship,consensuabr otherwise,with astudent
who is being taught or advisedby the faculty member or whose academicwork is being supervisedor
evaluated,directly or indirectly, by the faculty member. No administrator or staff member shall have a
romanticand/or sexualrelationship,consensuabr otherwise,with a






shallcontactthe Departmentof Childrenand Families~”  &anel/or outsidelaw enforcement.In certain
casesemployeesnaybe obligatedto makea report directlyto DCF.

An employeemay alsodirectly contact law enforcement,DCF or other relevant state agencyin casesof
suspectedabuseor neglect. Massachusettdaw also has mandatory reporting requirementsfor certain
occupationswhere abuseor neglectof adultsover 60, per M.G.L.c. 19A,815, or personswith disabilities,
perM.G.L.c.19C,is suspectedFormore information, pleasecontactthe CampudPoliceor PublicSafety.

BridgewaterState University Police Department

Operations Center | 200 Great Hill Drive | Bridgewater, MA 02325
Phone: (508) 531212

Emergency: 911

TTY: (508) 53@111

Fax: (508) 536180

Email:bsupolice@bridgew.edu
Website:https://www.bridgew.edu/aboutus/policedepartment

4.7.5 Duty to Report Violations of the Clery Act
Furthermore,CampusSecurityAuthoritiesfor the purposesof the CleryAct must act in accordancewith
their specificreporting obligations.

4.7.6 Duty to Inform Persons Reporting Pregnancy or Pregnancy-Related Conditions
Whena student,or apersonwho hasa legalright to act on behalfof the student,informsany employeeof
the «Su vpregnancyor related conditions,unlessthe employeereasonablybelievesthat the Title IX
Coordinatorhasbeennotified, the employeeis required to promptly providethat personwith the Title IX

}} & ]v Sgo@idet information and inform the student or personwho hasa legalright to act on the
S u vBdhalfthat the Title IX Coordinatorcancoordinatespecificactionsto preventsexdiscrimination
andensurethe «$pu  védualaccesso the hv]A E eflac@iienprogramor activity.

4.7.7 Required Title 1X and Campus Se5 TmQ q 0 0 6p83 330.35 Tm (1X )30.392 re W* n BT /TTO 1 Tf 1:



Investigators,decisionmakersand other personswho are responsiblefor implementingthe University[ ¢
grievanceproceduregelativeto sexdiscriminationor havethe authority to modify or terminate supportive
measuresare requiredto participatein training relative to their duties and responsibilitiesunder Title IX
includinghowto serveimpatrtially, suchasby avoidingprejudgmentof the factsat issue conflictsof interest,

and bi



) COMPLAINT INVESTIGATIONAND RESOLUTIONPROCEDURES

TheUniversityhasadoptedComplaint Investigationand ResolutionProcedures~~ W (E}  {h@Eprovide
for the prompt and equitableresolutionof complaintsmade by students,employeesor other individuals
who are participatingor attemptingto participatein its programor activity, or by the Title IXCoordinatoror
Equal Opportunity Officef 87.775 651.2 Tm [(ar)10(e )]TIET Qg 0 0612 792 re W* n92 ren1.2 Tm [(ON1(.T Q q (



5.1.6 Investigator

Theinvestigatoris one or more trained personsassignedo a complaintto gatherevidenceand interview
partiesand withessesto makefindingsof fact regardingthe allegationsin the complaint. Theinvestigator
may or may not be the EOQOfficer or Title IX Coordinator.Theinvestigatoris part of the decisionmaking
body.

5.1.7 Party
Acomplainantor respondent.

5.1.8 Relevant

Questiongarerelevantwhenthey seekevidencethat mayaidin showingwhetherthe allegeddiscrimination
occurred,and evidenceis relevantwhen it may aid a decisionmaketin determiningwhether the alleged
discriminationoccurred.

5.1.9 Remedies

Measuresprovided,asappropriate,to acomplainantor anyother personthe Universityidentifiesashaving

hadtheir equalaccesgo the University[ programor activity limited or deniedby discriminationasdefined

by the Policyof Nondiscrimination Thesemeasuresare providedto restoreor preservethat %. (E *3cCpss
tothe hv]A & pidg€mor activity after the Universitydeterminesthat discriminationoccurred.

5.1.10 Report
Areportisthe first stepin order for anindividual




































Forthe purposeof recordkeepingthe Notice of Outcomeshallbe affixedto the FinallnvestigationReport.
Partiesmay requesta copy of the FinallnvestigationReportby contactingthe EqualOpportunity Officer
and/or Title IXCoordinator.

5.5.17.1 Sanctions
Following a determination that












The confidential resource provider receivestraining in the awarenessand prevention of sexbased
harassmentand in traumainformed responseand coordinateswith any on-campusor off-campussexual
assaultcrisisservicecenteror domesticviolenceprogramand, if directedby the reporting party, campusor
local law enforcementagenciesassiststhe student or employeein contactingor reporting to campusor
local law enforcementagencieslf requestedby the reporting party, the confidential resourceprovider,
usingonly the reporting %o Eidéhfityinginformation, shallcoordinatewith the appropriateinstitutional

personnelto arrangepossibleinterim schootbasedsupportive measuresto allow the reporting party to
change









8. Priorexperienceconductinginvestigationsn highereducation.
9. Experienceparticipatingin administrativehearingsand proceedings.
10. Experienceavith and understandingof mentalhealth/counselingssuesn highereducation.

Thisdescriptionof primaryresponsibilitiegsillustrative and not necessarilyexhaustive.
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APPENDIX3: PRIMARY RESPONSIBILITIES EQUALOPPORTUNITY/
TITLE IX INVESTIGATOR

TheEO/TitlelX Investigatoris responsiblefor investigatingallegedincidentsof discrimination,harassment,
retaliation,asdefinedinthe hv]A @Ee]e f4TO1 Tf11 00 11 270.88 657.45 Tm [(in)5(ve)26<018T Q03>.45 Tm



APPENDIX4: RESOURCES




Confidential Counseling and Support
Generallyone maydiscusghe incidentwith alicensedmental health




24/7 hotline counselingjnformation, andreferral;

will gowith victimsto hospitalsand/or policestations24/7;

will gowith avictimto court;

provideone-to-one counselingand supportgroupcounselingand
provideprimary preventioneducation,professionatrainingandoutreach.

X X X X X

https://www.mass.gov/sexuafssauliand-rape-services

GreaterBoston Area Boston Area
x RapeCrisisCenter, Cambridge(BARCC)800) 841-8371 (24/7 hotline) | (617) 4926434 TTY
https://barcc.org/

Northeastern Massachusetts
X  YWCANorth ShoreRapeCrisisCenter,Lynn/Lawrence/Haverhil(877) 509 YWCA9922),Spanish:
(800) 2235001
x Centerfor Hopeand Healing,Lowell:(800) 542-5212Hotline, (978) 452-8723TTY

Central Massachusetts
x Pathwaydor Changelnc.,Worcester:(800) 870-5905Hotline, (888) 877-7130

x Pathwaydor Changelnc.,Fitchburg:(800) 870-5905
X WaysideTraumalnterventionServicesMilford: (800) 511-5070Hotline, (508) 478-4205TTY
x VoicesAgainstViolence Framingham(800) 593-1125Supportline, (508) 626-8686 TTY

SoutheasternMassachusetts
x ASafePlace,




PRIVATE NON-CONFIDENTIALCAMPUSRESOURCES

TheUniversitiesoffer a variety of resourceso those communitymemberswho haveexperiencedor been

affectedby sexualharassmentsexualassault domesticviolence,datingviolence,stalking,andretaliation.

Most employeesand other resourcesat the Universityare not confidential.While the following resources
arenot boundby confidentiality,they will seekto keepinformationasprivate aspossibleandwill only share
information within the limited group of Universitypersonnelnecessaryo addresshe issuesof prohibited

conductpresented.

Title IXCoordinator(andany Deputies)

EOOfficer

CampudgPolice/Publicsafety

HumanResources

Housing/Residenckife
StudentLife/StudentAffairs
StudentConductCommunity Standards
DisabilityServicetStudent Accessibility Services

X X X X X X X X
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